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Thinking Out of the Box

TOBAM fosters a spirit of innovation that is found
across all levels of the organization. Looking beyond
the obvious, questioning norms, anticipating future
changes all whilst integrating clients’ requirements- this
is TOBAM'’s “Out of the Box” culture.

Our mission is to provide rational and professional
solutions to long term investors in the context of
efficient markets. To achieve successful
implementation, we consider it our responsibility to
review all the factors that may influence wealth creation
and therefore impact our portfolios’ characteristics.

Our clients have a long-term approach to investing and
our sustainable way addresses these concerns.

We consider that commonly named “extra-financial”
factors are on the contrary, very much financial as they
may have significant consequences on assets’
valuation and therefore on returns. They are integral in
the rules structuring our investment activities,
considering their financial materiality over the long run.

TOBAM'’s onboarding of sustainability took place very
early on in the development of TOBAM, and continues
to be expanded over the years through the contribution
of employees, clients, shareholders and partners.

By acting in the best interests of our clients and
shareholders, we implicitly become long-term investors
ourselves.

TOBAM has always been aware of its role in the
economy and as such has proactively decided to make
Sustainability a core value both at the investment and
at the corporate level. TOBAM is a proud supporter of
the TCFD initiative and the Paris Agreement.

Sustainable investing is not meant to highlight a moral
or ethical point of view, it is not meant to determine
what is good or what is bad. We believe that integrating
ESG criteria is instrumental in managing risks and
makes sense in the context of long-term investments.

Given TOBAM’s unique approach - Maximum
Diversification® - what matters to us when integrating
ESG, is to be able to implement as rigorously and as
thoroughly as we can, while ensuring that we conduct
the appropriate research to analyse and document the
impact of the ESG integration on the characteristics of
our approach (in terms of risk/return and diversification
characteristics). Our systematic and quantitative
process, supported by the dedicated research team,
allows to very precisely quantify the impact of the ESG
integration on our strategies.

This year we celebrated the 10t anniversary of TOBAM
signing the Principles for Responsible Investment as
well as the United Nations Global Compact Principles
and we consider both challenges going hand in hand.
What we expect from our investee companies, we apply
the same requirement to ourselves.

Our commitment to Sustainability consists in managing
our social and environmental externalities at the
Corporate level.

TOBAM has been a consistent promoter of human
rights and we will be celebrating next year the 10th
anniversary of our Human Rights donation mechanism.
When we launched our emerging markets equity
strategy, back in 2011, we were concerned by the
human rights challenges in some of these regions, and
the lack of alignment with the long-term interests of our
investors. We decided to donate a part of our revenues
to NGO’s defending human rights worldwide, to support
fundamental human rights as a basic ethical norm, but
also as the optimal enhancer to creativity, innovation
and, ultimately, to long-term economic growth.

Since we started this initiative close to 10 years ago,
over €1 million has been donated to this cause.

We are proud to share our commitments and progress
achieved over the last year by disclosing this new
edition of our Sustainability policy and report.

Yves Choueifaty
Chairman & Founder, TOBAM
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About TOBAM

TOBAM was created in 2005 by Yves Choueifaty.
Independent and employee-owned, TOBAM has two
minority  shareholders:  California  Public  Employees’
Retirement System (CalPERS) since April 2011 and
Amundi, since May 2012.

A& CalPERs

Pioneer in the smart beta movement, TOBAM offers
innovative investment capabiliies aiming to maximize
diversification.

TOBAM's flagship  Anti-Benchmark® strategies and
Maximum Diversification® indices, supported by original
research and a mathematical definition of diversification,
provide clients with diversified core equity exposure.

TOBAM continues also to grow its product range, currently
offering global investment grade and high yield strategies
as well as a multi asset strategy.

The Company manages US$8 billion via its Anti-
Benchmark® strategies and Maximum Diversification®
indices.

In line with its mission statement and commitment to
diversification,

TOBAM also launched a separate activity on
cryptocurrencies in 2017.

TOBAM is comprised of 48 financial professionals

Key Figures

v Formed in 2005

v $8 billion assets under management
v’ 48 professionals,

of which 21 are in Portfolio Management

and Research Team

v' Global Presence (4 offices);
17 nationalities

"Emerging Equity Manager of the Year”
WARDS Pension Age Awards 2020, London

PENSIONS

WORLD FINANCE

“Most Sustainable Company in the Investment Industry”
World Finance Sustainability Awards 2019

PROFESSIONAL PEMSIONS “Emerging Equity Manager of the Year
UK Pensions Awards 2019, London

“European Smart Beta Manager of the Year”
Funds Europe Awards 2018, London

funds curope {2008

“European Asset Management Firm of the Year"
Funds Europe Awards 2017, London

“AM Leader of the Year”
Grands Prix de la Gestion d'Actifs 2016 - Paris

hunds S0C0ey, MeWimer

‘European Asset Manager of the Year"
Funds Europe Awards 2016 - London

“Equities Manager of the Year"
CIO Industry Innovation Awards 2015 - New York

“CIO of the Year”
Funds Europe Awards 2015 - London

Awards and prizes are not an indicator of future performance.
Figures as of September 30, 2020.
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What is Maximum Diversification® ? /

The Maximum Diversification® approach is a quantitative investment methodology based on a unique /brinciple:
increasing diversification. /

From this concept, TOBAM was able to derive the mathematical definition of a portfolio’s diversification: the
Diversification Ratio®. U

The Maximum Diversification® investment process has one objective: Maximize the Diversification Ratio® of a portfolio
given a set of constraints.

Bearing this in mind, the investment process aims to:
Reduce risk & Enhance returns, when compared to the market cap-weighted benchmark.

,\\

Sreleges ALIM In § mmon N\
Global EM Equities 2128 Capabilities & Solutions: \
atwhich open endad funds 207 Equity, Fixed Income and Multi Asset \
US EquEkEs 1,861 1
Fwhich apen-endad bnds
ACWI Coiies S 1;:: = Anti-Benchmark® Strategies: TOBAM's Anti- Benchmark\\
alwhich apen cndod funds A strategies are our historical flagship offering based on the
Giobal Developed Equites 1181 Maximum Diversification® approach. These strategies are
abwhich apen.cndad funds FEY designed to maximize the degree of diversification when
Canats Equiks 437 selecting weights of assets during the portfolio allocation
alwhich apen-endad funds T4 process.
Global Daveloped ex US Equiies F2 ]
alwhich apen-endad funds &5 Solutions
Wwarld ex Swize EQuiles bk = Funds (open-ended & dedicated)
alwhich apen-endad funds Tar - Advisory
Swizz Equiles 95 . |
afwhichapan-ndad kunds a2 Mandates \
EAFE EqQuities 80
= abwhich apen cndod hunds i = Maximum Diversification® Indices: the TOBAM Maximum
Euro Equilies EE Diversification® Index Series is based on the Maximum
abwhich apen-cndad funds 3 Diversification® approach, constrained to deliver replicable
Japan Equities a4 and transparent indices. Unlike the Anti-Benchmark®
o B abwhich apan-endad funids 34 strategies, the indices offer lower ex-post tracking error.
Other Equiies 28
alwhich apen-ended funds F Solutions
Facillc ex-Japan Equlties s = Licensing (for Funds or ETFs)
alwhich apen-ended funds = . Advisory
Total Equitiss T.E1T = Mandates
Giobal I Credt 213
alwhich apen-ended funds 253
Global HY C"’”“ahhkhupm N 1:: = Customn Indices & Strategies: Due to the unique nature of

our quantitative investment process, we are able to work in

Tetal Fixed Income 398 collaboration with our clients to design dedicated and
T TS bespoke solu.t|ons catering ‘to their con;tramts and

alwhich apen.andad kund 0 preferences (investment universe, tracking error

: management, integration of client’s specific filter/blacklist

Total Multi Assat 48 otc
Mhers a

alwhich apen-endad funds a
Total Others 3
Total AUM 8,063

o wiicl goe-ended fund’ 4507 Source: TOBAM. Figures as of September 30, 2020. 7




TOBAM at a glance

Assets under Management (US$ billion)

Corporate Pension

AuM by client type

Bank/Insurance Others
5% 1%

Fund

23%
Muilti-
Manager/Fund of
Funds
20%
AuM by client geography
United Kingdom Am;a;ME Others
3% / 1%
Germany

4%

Mordic countries
13%

Switzerland
17%

Over 80% of our clients
are institutional investors,
with ESG commitments
and requirements.

We consider ourselves
privileged to work with
such dedicated partners,
helping us build a
momentum towards more
ESG integration,
engagement efforts and
research initiatives.

Christophe Roehri, Deputy CEO

Source: TOBAM. Figures as of September 30, 2020.
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Missions & Values

“Provide rational and professional solutions to long term investors in
the context of efficient markets”

Rigor

Creativity
JUsIWIWION)

* For more information about the Bourbaki Spirit please refer to “The Bourbaki Spirit” article on TOBAM website.



Table of Contents

About TOBAM & Sustainability Charter

> About TOBAM

» Longstanding commitment to sustainability

Responsible Investment

> Sustainable and Responsible Investment Policy
> Responsible Shareholder

» Promotion of Responsible Investment Asset
Management

Corporate & Social Responsibility

> Responsible & Collaborative Governance
» Monitoring of the environmental impacts

» Promotion of social progress




Sustainability Charter

As a leading player in the asset management industry, TOBAM is committed to incorporate sustainability
issues not only into its investment process, through our Responsible Investment (RI) policy, but also in
its day to day activity, through its Corporate Social Responsibility (CSR) approach.

A targeted range of principles and commitments guides TOBAM'’s activities and puts sustainability at the heart of its
corporate culture.

Responsible Investment

TOBAM integrate and include ESG issues by:

. Applying an exclusion policy banning all issuers considered non-compliant with sustainability
requirements and therefore exposed to specific risks (future regulatory penalties, reputational damages, etc.),
which could have a negative impact on the funds

. Implementing a systematic carbon footprint reduction of at least 20% versus the
reference benchmark’s carbon footprint: applied across TOBAM's equity, fixed income and multi-asset
portfolios and mandates.

=  Conducting various ESG research projects to better understand how to implement
responsible investment approaches into its own proprietary quantitative management process.

=  Acting as a responsible shareholder

. by properly documenting the exercise of its voting rights covering the majority of securities held
in the portfolios, as well as acting in accordance with its own proprietary voting principles on a number of
key corporate governance items.

" Engaging with companies: Recognizing the value of different forms of engagement, TOBAM participates
in direct engagement as well as collaborative engagements with other partners or investors.

. Promoting responsible asset management practices vis-a-vis the media, our clients and peers, to
help contribute to the implementation of more robust ESG-related requirements for investments; as well as to pursue
the development of a more responsible financial system overall.

Corporate & Social Responsability

For its own corporate practices, TOBAM is committed to:

» Developing a responsible and collaborative Governance system overseeing its CSR and Rl
approaches in compliance with its commitments to the UN-Global Compact and Principles for Responsible Investment.

= Alignment of interest between shareholders, employees and clients/distributors
= Sustainability committee to monitor and develop CSR & SRI projects and missions
= Involvement of employees via the Employee Sustainability Initiative

= Monitoring its Environmental impact through mitigation and off-setting

* Promoting Social Progress through:

= Donation mechanism to support Human Rights

= The Youth Sponsoring Initiative

= Human Resources policies

= Gender Inclusion & Diversity Initiative 11



Table of Contents

About TOBAM & Sustainability Charter

> About TOBAM

» Sustainability Charter

Responsible Investment

> Sustainable and Responsible Investment Policy
> Responsible Shareholder

» Promotion of Responsible Investment Asset
Management

Corporate & Social Responsibility

> Responsible & Collaborative Governance
» Monitoring of the environmental impacts

» Promotion of social progress




13

953 m <4953 551 o)
sopopod

LT
=0 =% - =1
BOE 559 el

BEIHEEE0H SO i -
- i IT | PEPUBSE | 18] LCFEN0NE -
ﬂnﬂm_mﬂmﬁ _.“___..m_ sefiaEgs FfrmEndond uso M.u_ﬂuh_w___..ﬂn__q_ﬂuﬂ
sy Bufioun : Py My | ™ it | auchoos uogso
Ha { e § Agnbe FRYEDL -

WIBLLILETLESE - : : ; B SpELLELy
WERIAER WYBOL

[9AST] TUBWISOAU|
8yl 1e se|dioulid OF
2yl 10 uoneluswa|dul|

[en8| Auedwod
8yl 1e se|dioupd 01
ayl Jo uonelusws|dw

‘Aauinol ,8|qeulelIsns, S} WOoJ) Jo8A JoU S80p INYEOL eyl
ains axew em AepAlens se|diound asayy Buipjoydn Ag ‘ymoib ejgeulelsns Jo UoISIA Wisl-Buo| Sl pue suoieal |Bl00S S1i ‘Ssaulsng sl BIA Jauuew a|qisuodsal Aj|e1oos e ul
10B 0] sWie NYgOL "AlAIOR 1JUBWISBAUI SEB ||oM SB ssauisng Aep o1 Aep s1i y1og jo Led [eiBelul ue swioy (H33) se|diound 8oUBUISACL) PUE [BI00S ‘[eluswuolIAUT Buisiopu]

"SUIBDUO0D 8S8Y] Sessalppe Aem a|jgeureIsns
S1l pue BunseAul 0] yoroidde wisl-Buo| B 8ABY S1UBIIO S]] "SenfeA sli 0] 8100 Ajlioljdxe g pinom JuswdojeAsp 8|grUIRISNS 18Ul PapIosp Sey VIOl ‘Uoinesio Sl 8oulS

Aauwinop sjqeuleisng ayy ,,

Aljiqeulelsns 0] juswiliwiwod buipuelsbuo-




Table of Contents

About TOBAM & Sustainability Charter

» About TOBAM
» Sustainability Charter

» Longstanding commitment to sustainability

> Sustainable and Responsible Investment Policy
> Responsible Shareholder

» Promotion of Responsible Investment Asset
Management

Corporate & Social Responsibility

> Responsible & Collaborative Governance
» Monitoring of the environmental impacts

» Promotion of social progress




Our clients have a long-term approach to investing and our sustainable way addresses these concerns.
TOBAM has a long-standing commitment to uphold environmental, social and governance issues (ESG). These
principles are integral in the rules structuring our activities. We aim to act in a socially responsible manner via
our business, our social relations and our long-term vision of sustainable growth.

TOBAM'’s approach is to define responsible investment principles that can be translated into concrete steps
which will be implemented gradually and enhanced over time, ideally in collaboration with its partners.

Some investment beliefs related to responsible investments:

In alignment with the long-term views of our investors, every initiative we take at TOBAM is looked at with
a long-term view. Short-term gains may seem attractive but what matters is longevity (in terms of
resource efficiency, responsible use of resources, human and financial capital etc.). TOBAM focuses
on the long term, a notion that is at the heart of our investment philosophy and applies to TOBAM
both at the corporate and investment level. Incorporating ESG criteria within our investment process is
not intended to provide additional performance, but rather is instrumental in managing the risks and
aligns well within the larger context of long-term investment.

We believe that ESG criteria should not be considered as an “extra-financial” dimension, as it forms an
integral part of the factors that need to be considered. As such, our ESG integration initiatives are
meant to be applied to all AUM, unless investors instruct otherwise in the context of their specific
mandates.

TOBAM spends a significant amount of its time and budget researching the subject of sustainable
investments and working on the development of pragmatic and science-based responsible investment
integration approaches.

Our objective is to devise with rational and professional ways in which to implement further ESG
integration, while not changing the nature of our Maximum Diversification® investment philosophy.

TOBAM'’s expertise is quantitative modelling. We believe our ESG approach can benefit from external
initiatives and experts, notably companies and researchers dedicated to SRl analysis. TOBAM's ESG
integration approach relies on institutional investors expertise as well as ESG data providers.

Transparency is a core value of TOBAM, at the investment level (Investment process, Research, SR
policy) as well as at the corporate level in the HR management, and communication to clients, partners,
shareholders and employees.

TOBAM believes in the benefits of actively trying to promote good practices. TOBAM uses its ownership
position in companies to further its commitment to socially responsible investing on behalf of clients, and
to improve corporate governance. This has translated in direct as well as collaborative engagement.



Responsible Investment

Guidelines & Practices

| TOBAM's Sustainable Way |

®© o o

Taking into account ESG Acting as a responsible Promoting responsible
issues shareholder assel management
Carbon Rl
Exclusi i integration . Clients / Incustry /
P Footprint integ) Engagement Valing Rights: Media / Gompelitors
(ogquity) initiatives
@ > > »
< » % > <
Principles 1 & 3 Principle 2 Principles 4 & 5
PRI
& »
< >
Principle 6 PRI
(Transparency)

This responsible investment approach relies on the main
existing levers to foster a greater consideration of ESG
challenges within the asset management industry:

2.a. At the company level, this consists of including ESG
matters in its investment process, through an exclusion
policy broadly applied, a systematic reduction of our
portfolios relative carbon footprint and the gradual
development of Responsible Investment Integration
strategies.

2.b. At the issuer level, it takes the form of an active
shareholding approach, by exercising voting rights and
engage to further its commitments as a responsible investor
and improve corporate governance.

2.c. At the industry level, the main objective is to promote
responsible asset management practices and therefore
contribute to disseminating best practices.

TOBAM firmly believes that sustainability themes will
impact the economic and financial system over the long
run.

Growing social issues (demographic growth, aspirations
to economic and social development, etc.) combined with
environmental constraints (limited natural resources,
greenhouse gas emissions, climate change, etc.) will lead
to an unavoidable shift in economic models.

Deeply aware of these overriding issues, TOBAM made a
clear decision to make sustainable development one of
its core values and set up its “Sustainable Way” of
investing responsibly, in line with its clients’ best
interests as long-term investors.

As a PRI signatory, TOBAM is committed to upholding its
Responsible Investment objectives by applying the PRI’s
six underlying principles to its business and
communicating its practices, progress and outcomes
every year.

Principles for
Respaonsible
Investment

=PRI
THE SIX PRINCIPLES

We will incorporate ESG issues into
1 investment analysis and decision-making
processes.
We will be active owners and incorporate ESG
issues into our ownership policies and
practices.

We will seek appropriate disclosure on ESG
issues by the entities in which we invest.

We will promote acceptance and
implementation of the Principles within the
investment industry

We will work together to enhance our
effectiveness in implementing the Principles.

We will each report on our activities and
progress towards implementing the Principles.

\

» a A~ W DN

16



Table of Contents

About TOBAM & Sustainability Charter

> About TOBAM 0 6
» Sustainability Charter

» Longstanding commitment to sustainability
Responsible Investment

> Responsible Shareholder

» Promotion of Responsible Investment Asset
Management

Corporate & Social Responsibility

> Responsible & Collaborative Governance
» Monitoring of the environmental impacts

» Promotion of social progress




As part of its fiduciary duty, TOBAM is committed to protecting its clients’ interests by
taking into account all factors that could impact the financial performance and/or risk
profile of investee companies.

Most of our clients have a long-term investment horizon and will have to deal with major
sustainability-related challenges that lead to tangible impacts on investment portfolios
(stricter ESG-related regulatory framework, multiplication of norms and standards,
pressure from stakeholders, etc.). As a result, ESG issues cannot be considered as
“extra-financial” criteria, as they form an integral part of the factors to be
considered, alongside traditional ones.

No lasting financial performance can be achieved without a sustainable economic and
financial system. Responsible investment has become a necessity, a crucial risk
management element of any investment process.

We believe that incorporating ESG within our investment
process is not meant to deliver a moral or ethical point of view,
nor provide additional performance, but rather is instrumental
in managing the risks and makes absolute sense in the context
of long-term investments.

At TOBAM, this ESG incorporation takes three forms:

1. A StrICt eXC|US|On pOI|Cy suited to our quantitative

investment approach, which consists of excluding companies from our investment
universe, that have controversial ESG practices and are consequently exposed to
material impacts arising from significant risks (reputational, legal, etc.).

Applied to equity and fixed income strategies, respectively since 2007 and February
2015, as well as to our Maximum Diversification® indices since 2011, this proprietary
exclusion list is complementary and aligned with the best practice standards of Norges
Bank, but also with some of the largest institutional investors in Europe.

The exclusion list is applied to all of TOBAM'’s investment universes: Anti-Benchmark®
Equity strategies, Anti-Benchmark® Credit strategies, Anti-Benchmark® Multi-Asset
strategies, and Maximum Diversification® Indices.

The negative screening is also applied by default to all our mandates and dedicated
funds unless specifically requested otherwise by the client.

This negative screening lists companies involved in controversial products (Tobacco,
Coal, Weapons) as well as controversial behaviors (Human rights violations,
Environment and International Laws severe damages or breaches).

The addition or removal of any issuer or exclusion list from TOBAM’s investment universe
is decided by the Sustainability Committee according to an official procedure. The
committee is in charge of ensuring the legitimacy and consistency of the exclusions.

18



We exclude companies from our investment universes that are involved in the following activities:

M THEUNIVERSAL DECLARATION
o Human Righb‘

= Tobacco

Tobacco refers to tobacco products such as cigarettes, cigars, snuff and pipe tobacco. The
screening has a global coverage, including companies in developed and emerging markets, and
includes tobacco production, distribution and services.

Producers & Distributors are excluded when Tobacco accounts for 50% or more of their revenues.

= Coal Mining

The screening has a global coverage, including companies in developed and emerging markets.
Producers & Distributors are excluded when coal or coal-based energy products account for 30%
or more of their revenues.

» Production of Prohibited or Controversial Weapons

Exclusion is applied to companies directly or indirectly involved in the development, production,
maintenance or sale of weapons that are illegal — as their production and use is prohibited by
international legal instruments, or they are deemed particularly controversial because of their
indiscriminate effects and the disproportionate harm they cause.

Weapons covered
(Extract of ISS Controversial Weapons Screening factsheet):

Nuclear weapons®

Weapons of

Biological weapons mass destruction

Chemical weapons
Banned Non-detectable fragments?

weapons Blinding laser weapons?

Anti-personnel mines i
Conventional

Cluster munitions weapons

Incendiary weapons

Depleted uranium ammunition

1The Treaty on the Non-Proliferation of Nuclear Weapons (NPT) limits the right to hold nuclear weapons to five states

= Breach or Violation of International Treaties, Conventions &
Standards

Norm-Based Screening is a well-established analysis methodology that helps investors make
decisions regarding companies’ adherence to global norms on environmental protection, human
rights, labour standards, and anti-corruption.

Global norms are set out in international initiatives and guidelines such as:

OECD Guidelines for Multinational Enterprises

ILO Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy

UN Global Compact

Guiding Principles on Business and Human Rights: Implementing the United Nations 'Protect, Respect and Remedy'
Framework.

These guidelines provide a tool for assessing corporate conduct in relation to principles laid out in
international conventions.

Companies involved in violations of international norms and standards, as well as majority owners
- i.e. companies that hold 50% or more in a subsidiary company involved in such violations - are
excluded from TOBAM's investment universe.

Exceptions to these exclusions might arise due to certain controversial interpretations of
international norms that TOBAM do not wish to adhere to. These specific cases and potential
exceptional exemptions will be discussed and decided in the quarterly Sustainable Committee. |4



In a long tradition of partnering with our clients to gather new ideas, improve our FOSSIL FREE
investment process and fit as closely as possible to our clients’ needs, TOBAM has '
partnered with Sweden’s leading pension fund, AP1, to implement a new fossil free

approach to two of our strategies: Anti-Benchmark Emerging Equity and Anti- \ EW
Benchmark Global High Yield. B “

Investing Sustainably without Giving Up Market Premium

AP1, the leading Swedish pension scheme, and TOBAM, the Paris-based research driven quantitative asset manager, are
proud to announce the adoption of a new fossil-free approach to emerging market equity and global high yield exposures.

TOBAM now applies a 100% fossil-fuel free approach to the Anti-Benchmark® Emerging Markets Equity and Global High
Yield strategies funds, which employ TOBAM'’s proprietary Maximum Diversification® methodology. Meaning companies
with significant involvement in the production, sales or extraction of fossil fuels (including coal, coal power generation, oil
and gas) are excluded from the investment universes of both strategies.

TOBAM'’s Maximum Diversification® approach is focused on building robust portfolios exposures rather than the result of
the composition of individually selected securities. Research suggests that, when combined with adequate sustainability
criteria, it can offer a truly unique way to invest in a sustainable way without giving up the benefits of diversification in term
of risk and return.

The fossil-free focus also aligns with TOBAM’s long-term, research driven investment view and its long-held sustainability
beliefs which notably includes the application of a systematic carbon footprint reduction across all TOBAM’s portfolios
and enhanced engagement.

We believe this initiative represents a real milestone, with TOBAM's analysis clearly
demonstrating that ESG can be incorporated via a systematic approach in vastly
different asset classes, without sacrificing returns or the nature of an underlying
investment thesis. This approach aligns perfectly with AP1's commitments to both
supporting sustainable development and secure optimal investment returns for the
benefit of our scheme’s members.”

“We have been invested in the Maximum Diversification strategy for many years. This
new development reconfirms the robustness of the approach

Majdi Chammas and Tina Rénnholm,
External Partnerships and Innovation at AP1
The further integration of ESG into our investment process while preserving the
integrity of our approach is a significant achievement. Our research indicates that
excluding assets involved in fossil fuel activities, does not significantly affect the
profile of our approach in terms of performance, volatility, drawdowns, or the
diversification benefit characteristics as measured by the Diversification Ratio®.

“Most interestingly our research has demonstrated that risk exposures remain
virtually unchanged. This is one of the core properties of the Maximum
Diversification approach: its capability to remain evenly exposed across all
effective independent sources of risk available in the market.

Tatjana Puhan,

Managing Director and Deputy CIO at TOBAM 20



2. Systematic carbon footprint reduction.

TOBAM implements a systematic reduction of at least 20% versus the reference benchmark’s
carbon footprint across TOBAM’s equity and fixed income portfolios and mandates.

Implemented in August 2018 for Anti-Benchmark® equities strategies, and in September 2018 for
the Maximum Diversification® equity indices, it was extended to the Anti-Benchmark® fixed
income and multi-asset strategies in June 2019.

TOBAM’s research department dedicates significant resources to analyze the ways in which
ESG criteria can be integrated into the investment process without disrupting its Maximum
Diversification® investment philosophy. TOBAM'’s research team has demonstrated that reducing
the relative carbon footprint of our portfolios versus their benchmarks’ by 20% does not affect the
risk/return profile of our approach nor the diversification benefit characteristics as measured by
the Diversification Ratio®

The significant achievement for us is to further integrate

ESG into our investment process while preserving the ,
integrity of our approach. f(/
We believe that this capability to customize and add |
specific filter or constraint without impacting the nature of

the investment philosophy is one of the key strengths of the

Maximum Diversification® approach , i
David Bellaiche

Deputy CEO & COO

3. The progressive development of a
pragmatic and research-driven
Responsible Investment Integration

ap p roacC h This consists of further investigating the best way of efficiently
implementing relevant ESG issues into the investment process, drawing on quantitative skills. In
the last three years, many topics on TOBAM’s research agenda have been Responsible
Investment/ESG-related (analysis of new strategies, backtests, annual studies of impacts of
exclusion approaches on equity portfolios’ performance and volatility, impact of low carbon
constraints, research on water consumption constraints etc.).

TOBAM is convinced that consideration of good corporate governance and environmental
and social issues in more aspects of investment management can have a lasting, positive
impact on the global investment industry.

By applying these approaches to all our strategies, we assume a small part of this responsibility
and strive to make a contribution, at our own level, to a global effort. Furthermore, thanks to a
quantitative approach combined with our ESG capabilities, we can provide our clients with a
large spectrum of bespoke solutions suited to their specific Responsible Investment methods

(dedicated exclusion filters for example). 21



TOBAM’s Voices

4 The beginning of all things: Science & Research

V4

Conversation with Tatjana Puhan
TOBAM'’s Deputy CIO, Managing Director

You joined TOBAM in January 2020, and what would you say makes TOBAM “Out of

the Box” ?

——
There are many things that make TOBAM a company that really deserves its name. @
Most notably we apply this principle in the investment management. Whenever we
face a new problem or our clients come to us with a problem we investigate, what a -
“standard” solution could be. However, we are never satisfied with this and -y
subsequently start to challenge what would normally be done to find better ways
“outside the box” to solve a problem. This is also very typical for our company since \

we have a lot of very smart people and they love being intellectually challenged and
challenge themselves. Our clients appreciate our true researcher spirit and they
often come to us also with problems for which there exists no “standard” and they
have never been disappointed at not having received an educated answer and
useful solution.

As deputy CIO, you oversee the research activities and steer all project activities, what is the role of
research and science at TOBAM?

Research and scientific rigor play an extremely important role at TOBAM. One of the reasons why |
decided to join TOBAM was that | have been very much attracted by the fact that this company has a real
commitment to research and that research does not limit itself to number crunching like it is unfortunately
very often the case in the financial industry, but we always look for the theoretical and economical
foundations. The importance that TOBAM assigns to research is also visible in the resources we put
behind it. We have more than 40% of our employees involved in research, a large number of them
dedicate their full work time to research. Moreover, we also have the luxury to be able to work on research
projects that are not necessarily related to a product or a client request but that should provide answers to
guestions that we find relevant from an academic and investor’s point of view. The outcomes of such
research have already been published numerous times in academic journals with a high reputation and
wide readership.

ESG integration is a priority for TOBAM, what are the key research projects you are currently working on?

We have two very important projects going on at the moment. One is dedicated to investigating the
impact of excluding fossil fuel related companies from our investment universe in the equity, fixed income
and multi asset space. We have noticed that thanks to the fact that our portfolios are based using
correlations, this approach is very suitable for even very strict exclusion policies. All what we need is a
wide correlation spectrum of the assets. This allows us to replace one stock with another in the portfolio
without that its risk-return or diversification properties would materially change. After putting such a policy
into place already for emerging markets equities and global high yield issuers, we are now investigating
the impact of applying these constraints also for other universes.

A second important research study we have worked on over the last months was the systematic
integration of a Social and Governance related footprint constraint into all of our portfolios. While we have
already implemented such a constraint on the “E” side where have to be always at least 20% better than
the benchmark in terms of Carbon footprint, we now look into how we can also go for the “S” and “G” pillar
of sustainable investing from simple exclusion lists to an integration approach that will require our portfolio

to always have a footprint that is superior to the benchmark also on these two dimensions.
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In addition to incorporating ESG criteria into TOBAM'’s investment process, another way of acting responsibly as an asset
manager is to wisely use the power of influence arising from our equity ownership in companies.

We believe that over the long run, good corporate governance
should lead to both better corporate performance and improved
shareholder value. Therefore, on behalf of clients, we use our ownership
position in companies to further our commitment to socially
responsible investing and to improve corporate governance by

exercising proxy voting rights:

In the sole interest of our client portfolios!, fund shareholders
and clients, per our fiduciary duty

On a wide range of stocks. In 2019, this represented over
1000 annual general meetings across Europe, North America,
Asia-Pacific and Emerging Markets.

Through a proxy voting delegation to ISS (Institutional
Shareholder Services Inc.), a leading provider of corporate
governance solutions, under the supervision of our Risk
Management team. ISS continuously monitors international and
local standards in order to consistently maintain a high level of
requirements

In a fully transparent way: the voting policy and details on
how we voted over the past year are publicly disclosed on our
website?.

While the overall exercise of voting rights is based on ISS’s “SRI
International Proxy Voting guidelines”, we have gone one step further
by defining our own voting principles on certain key corporate
governance issues.

Our role as a shareholder is therefore to make sure the appropriate
governance systems are in place in the companies we invest in, rather
than judging management decisions per se.

Thus, we have decided to closely monitor the appointment
process for Board members, and to supplement ISS voting policy
with some proprietary voting guidelines, with a particular emphasis
on boards’ diversity and independence.

Additionally, as we consider sustainability as a risk management and
performance factor over the long run, we believe that it is our role as a
shareholder to exercise our voting rights on behalf of our clients to
improve the sustainable development of the firm in which we invest.
Our proprietary voting principles therefore support shareholder
proposals asking for more transparency on sustainability issues
(ESG board committee, Improvement of Human Rights Standards or
Policies, etc.)

2019
Voting Rights
exercise

Participation rate: 98% of the annua
general meetings eligible to vote

Percentage of Meetings Voted

9%

100%

% gy e BB O% opx
0%
a0
0%
a0%
0%
0%
0%
0%
10%
%

2013 2014 2013 2016 2017 2018 2019

A diverse and

independent board
composition brings a range of
longer-term benefits including
a real balance of power
with a firm

(1)  For dedicated and independent client mandates, TOBAM offers clients to engage in the voting
themselves or to outsource proxy voting to 1SS following their SRI International Proxy Voting policy.

(2)  Please consult TOBAM 2019 voting report
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Recognizing the value of different forms of engagement, TOBAM carries out direct engagement as well as
collaborative engagements with other partners or investors. TOBAM acts individually or collectively based on
information gathered by its partner ISS, or issued by other stakeholders such as investors or human rights
NGO’s. All engagement initiatives are discussed and decided during the Sustainability Committee.

Direct Engagement

Engagement with companies excluded by Norges Bank

Being excluded by Norges Bank can have significant consequences for listed companies - first on their reputation, and

second, on their general ability to access financial markets.
Norway’s Government Pension Fund Global is Europe’s largest pension fund in terms of assets under management' and is

also one of the largest equity holders in the world.

As a pioneer in Sustainable and Responsible Investment, their recommendations are followed by numerous asset owners and
managers, hence further increasing the impact of their exclusions.

In 2017, TOBAM decided to start actively communicating with companies that have been placed on the Norges Bank’s
exclusion list and resultantly excluded from our investment universe.

We believe that leveraging on Norges Bank exclusions and spreading their impact will contribute to further developing best
practices and encouraging the adoption of sound ESG policies by a wider range of companies worldwide.

To view Norges Bank’s exclusion list please visit: httos:/www.nbim.no/en/responsibility/exclusion-of-companies

" Source: IPE’s Top 1000 European pension funds — September 2018 supplement.
Leveraged engagement on holdings
Following on discussions and brainstorming with long-term partners/ investors, TOBAM has set up an initiative to open a
dialogue with two to three companies per year based on identified allegations (issued by ISS norm-based research) of failure
to prevent or address social or governance controversies in line with established standards.

These discussions will be led by TOBAM but in partnership with large institutional clients in order for TOBAM to benefit from its
clients base and amplify its actions by leveraging from these large asset owners' influence.

Ad-hoc engagement on holdings

TOBAM might decide to start an engagement action following any serious allegations of ESG-related shortcomings identified
by investors or partners NGO'’s. TOBAM has been supporting human rights NGO’s and these groups might identify specific
issues with companies held by TOBAM.

The engagement process has a long-time horizon and if we are not satisfied with the responses and actions of certain
companies, this might ultimately lead to anexclusion from our investment universe.

25


https://www.nbim.no/en/responsibility/exclusion-of-companies

3

Collaborative Engagement

Pooled Engagement in collaboration with ISS

ISS ESG is an advisor to institutional investors in the area of responsible investment, expert in ESG analysis. In 2019,
TOBAM joined their pooled engagement initiative to jointly engage with companies regarding their ESG risk and

performance.

Approximately 100 listed companies? are identified annually under norm-based research as failing to prevent or
address social and environment controversies in line with established standards for responsible business conduct.

Through this initiative, TOBAM has the ability to voice its concerns with companies that fail to respect established norms

(Red flagged companies — already on TOBAM’s exclusion list) and companies that face credible allegations (Amber

flagged) as identified by ISS ESG’s team of analysts.

Engagements covered M ﬁ. W

fall under the following

Global Norms areas HUMAN RIGHTS LABOR RIGHTS ENVIRONMENT CORRUPTION

We believe that by joining a collective engagement alongside some of the largest and most renowned asset owners and

managers, we amplify a global movement and increase our impact.

3 please note that among the companies identified by 1SS, TOBAM might or might not be engaging as shareholder of these
companies.

Participative engagement

In our efforts to promote best practices and to be a participative player and promoter of ESG

integration and disclosures, we participate in collective engagement when appropriate.

TOBAM is a signatory to a number of collaborative initiatives and take an active role on those which

are most relevant to us:

-The United Nations Principles for Responsible Investment (PRI) since 2011
-The United Nations Global Compact (since 2011)

-The Carbon Disclosure Project

-The Global Statement on investor obligations

~ -The Sustainable Stock Exchanges Investor Working Group

-The Global Investor Statement to Governments on Climate Change
-Investor Statement on deforestation and forest fires in the Amazon

4
Engagement on fixed income holdings

TOBAM’s SRI policy is applicable to equity, fixed income and multi assets strategies
without differentiation.

In regard to engagement, since TOBAM's credit strategies apply the Maximum
Diversification® approach to a universe of listed issuers only, the engagement policy as
defined above applies to the fixed income portfolios as well as to the equity portfolios.
As described above, TOBAM conducts engagement initiatives of different forms: Direct
and Collaborative with risk management as the main driver of the engagement actions.

As such TOBAM'’s engagement policy and philosophy fits for both our investment at the
equity and fixed income levels.
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TOBAM has established a partnership with NGO’s dedicated to
Human Rights for over 8 years now, and one of these NGO
highlighted to us that one of our holding, a US mining company
was under some severe controversies. Although none of this
was highlighted by our external controversies' provider, we
decided to investigate further with the US company. TOBAM’s
focus in this dialogue was to ensure that the lack of humanity
shown in the initial step of the controversy and the way the
situation went rogue and wasn’t kept under control, would not
happen again or at least that there was processes to ensure to
minimize the risks of such negative spill-over.

TOBAM, in partnership and supported by some large
institutional clients, led an engagement action with a Chinese IT
company, engaged in some severe human rights breaches.

We addressed a letter to the Head of Investor Relation, asking
some precise questions following numerous reports from the
press, from Human Rights Watch, from ISS, regarding severe
controversies linked to human rights and privacy laws.

The letter remains unanswered as we write this report and as
per our procedure, the dialogue has now escalated directly to
the CEO of the company.
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Sustainability issues are of growing importance, but responsible investment matters are still in an experimental set-up
phase. As a consequence, professional investors — among which asset managers — have a key role to play in the co-
creation of common standards for responsible investing and shareholding practices. The financial community has to
join efforts to address these challenges. We are committed to playing our role in this area through two main channels:

ESG Interview: Yves Choucifaty, president, TOBAM: “ESG

the short and long terr

Anti-benchmark, pro-ESG

INVESTMENT INTELLIGENCE FOR THE FUND PROFESSIONAL

INVESTMENT

-1 Range of TOBAM funds gains
1 LuxFLAG ESG label

TOBAM is a signatory of

Active promotion of responsible investment practices vis-a-vis the
media, clients and peers.

By broadly sharing our vision regarding these matters
through articles in the local and international press.

By addressing these themes when speaking at events and
conferences.

For example, TOBAM is a frequent speaker at CFA
conferences around the world and systematically
develops its vision of the role of core asset
managers in terms of sustainability. Our responsible
investment approach is invariably mentioned.

Another recent example is the March 2018 Rights
and Responsibilities of Institutional Investors
Conference in Amsterdam attended by an audience
of public pension funds and trustees, at which
TOBAM debated in the Global CIO/CEO panel to
address the relevant issues, including what being an
active share holders means and which priorities will
the CEQO’s be setting in 2018.

By publishing studies on the state of our SRI-themed
research efforts and by communicating on a regular basis
performance/risk analysis to our clients to illustrate the impact
of our SRI approach.

Involvement in targeted professional bodies dedicated to this field:

Principles for
Responsible
Investment

=PRI

Signatory of the Principles for Responsible Investment since 2010

Signatory of the UN Global Compact since 2010

Signatory of the Carbon Disclosure Project since 2011

DISCLOSURE INSIGHT ACTION
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Corporate & Social Responsibility

Guidelines & Practices

Sustainable Development is a new paradigm. No one can deny the trend of increasing environmental and social issues.
Natural resources are limited and greenhouse gas emissions arising from anthropic activities accelerate climate change
and threaten the future of our planet, while the current world population of 7.3 billion is expected to reach 8.5 billion by
2030, 9.7 billion by 2050 and 11.2 billion by 2100".

The aspiration to economic and social development of this growing population, all the more legitimate for emerging and
developing countries, is becoming an overriding issue, particularly considering the limited environmental capital.
Furthermore, corporate modus operandi and business models have shifted from a shareholder-oriented to a stakeholder-
oriented model.

Expectations have changed: clients no longer require just good products but also have an eye on ethics; the level of
remuneration is no longer the only factor to retain employees, who are increasingly sensitive to their well-being at work; civil
society is starting to keep a watchful eye on companies’ environmental and social impacts, etc. While companies’ exposure
to these issues are not equal (depending on the sector), we strongly believe that any economic player must do its part in
the collective sustainable development challenge.

We have therefore set up our own “Sustainable Way” of working towards greater Corporate & Social Responsibility
for two main reasons:

- Responsibility and Consistency: like any rational economic agent, we take into consideration sustainability issues in
our daily operations and, as an investor, we have an additional duty to be exemplary so as to indirectly encourage
issuers to improve their ESG practices, by showing that we apply a stringent Corporate Social Responsibility policy to
our own daily operations, in line with the ESG requirements expressed towards investee companies in our Responsible
Investment approach.

- Efficiency: we consider that CSR is a factor that contributes to companies’ performances over the long run.

In line with the 10 Principles of the UN-Global Compact, that we signed up to in 2010, our policy covers the entire scope of
ESG issues and most of the Sustainable Development Goals (SDGs) but focuses mainly on key areas where impacts and
levers for improvement are significant, i.e.:

| TOBAM's Sustainable Way |

A

Corporate Social Responsibility
Commitment (CSR) 3.a. G: Developing a responsible and

Collaborative Governance

3.b. E: Monitoring our direct
Environmental impact, through mitigation

and offsetting

Monitoring our Environmental
impact

Responsible & collaborative

Promotion of Social progress Governance

c S i i ,
® ¢ o o ¢ ¢ & ¢ ot inornaly or our omploybes and

H Rights Youth N i i ’
[ — | T | g | | Moo || e || empaes externally by contributing to NGOs’ efforts
Moshansm e csnas for the benefit of human rights
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Corporate & Social Responsibility

Responsible & Collaborative

Sustainability is deeply anchored in TOBAM’s core values and in its daily operations and processes. This full
implementation is the result of a responsible and collaborative governance approach to sustainability initiatives, relying on
aligned interests, employee contribution and structured oversight.

" Alignment of interests: tosams largest client is a shareholder, as is one of our major distribution

partner as well as TOBAM’s employees. This strong alignment of interests creates mutual benefits for all parties
involved.

" Employee contribution & Transparency: Employees, as shareholders are regularly

informed of the company'’s strategy, which is shared with them during a monthly informational meeting. Each employee
is invited to take part in our efforts towards sustainability by suggesting new areas for improvement to senior
management. Ideas are shared with the CEO on a monthly basis by TOBAM employees' representatives. Of note also,
an internal award rewards the best idea (see employee sustainability initiative p.35).

Employees are also consulted about specific matters. This helps employees to consider TOBAM'’s Corporate & Social
Responsibility approach as their very own.

= Structured oversight: Sustainability Commitiee: we decided in 2016 to set up a

Steering Committee dedicated to sustainability topics to challenge and monitor our approach and maintain a high level
of commitment over time (see focus below).

The committee is in charge of piloting all CSR and SRl related topics, ensuring that these considerations and projects
remain on top on TOBAM’s agenda. The committee is in charge of coordination with the various different teams any
new projects or ideas.

As a UN Global Compact and PRI signatory, we are committed to complying with these internationally renowned
Responsible Investment-ESG reporting standards.

We consider transparency as a key component of our responsible governance of Corporate Social Responsibility and
Responsible Investment matters: and as such demonstrate our dedication to transparency by posting on our website in

public access all information related to our SRI policies, engagement and voting decisions, as well as all CSR
initiatives.

Topics covered
by the Committee

» PRI & Global Compact and CDP Adhesions & reporting processes
> SR

Research projects

Further ESG integration initiatives
Exclusion list Monitoring
Engagement & Collaborative actions

» CSR

Sustainability Employee Initiative

Coordination with Human Rights NGOs — Donations
Youth Sponsoring Initiative

KPI monitoring

Carbon Footprint Measure & Offsetting programs
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TOBAM’s Voices

The Sustainability Committee in action

Ayaaz Allymunn
Head of Sustainability & Senior Equity Portfolio Manager

The role of the Sustainability Committee is to challenge and monitor TOBAM’s sustainable
way and maintain a high level of commitment over time to SRl and CSR challenges.

The Committee is also in charge of overseeinng and monitoring market and normative
evolutions in the field of corporate and social responsibility and responsible investment.

The Committee meets every quarter.

As a portfolio manager, | oversee all SRI topics and research projects. Christophe Roehri,
TOBAM'’s Deputy CEOQ, represents TOBAM's employees and shareholders interests.

We identify areas for improvement and discuss new opportunities and projects depending
on their relevance and feasibility.

The Committee is in charge of coordinating the projects and their application while ensuring
a strong daily commitment to ESG integration into our investment process but also at the
corporate level.

What is different about TOBAM’s approach to sustainability and responsibility?

TOBAM'’s onboarding of sustainability took place very early on in the development of TOBAM and has been expanded
over the years by the continuous contribution of employees, clients, shareholders and partners. The journey has led us
to establish some investment beliefs around our vision of a responsible investment policy at TOBAM.

One of these beliefs is around the investment horizon. In alignment with the long-term views of our investors, every
initiative we take at TOBAM is looked at with a long-term view. Short-term gains may seem attractive but what matters
is longevity and sustainability (in terms of resource efficiency, responsible use of resources, human and financial capital
etc.).

The second belief is that ESG implementation at TOBAM should be across the board: meaning all our assets under
management. We haven’t considered offering a dedicated ESG range of products, but rather decided that all ESG
implementation efforts should be applied to the full range of our strategies as well as our mandates by default.

Also at TOBAM, ESG integration enhancemenis should be driven by research. This principle goes beyond
sustainability since research is the driver of all projects at TOBAM. Hence, as is the case for other investment or
optimization innovations, ESG integration ideas or projects are driven by research and then, investigated and
documented before being implemented.

As a quantitative manager, are there any specificities in incorporating ESG compared to fundamental managers?

| identify two main differences.

The first one is the importance of data. As a quantitative manager we are relying on data, and since our approach aims
to deliver the Most Diversified Portfolio, i.e. the portfolio without bias, we need to take extra care as to the quality of the
data. Very early on, we decided to use raw ESG data, instead of ESG scorings or ratings. Our research team has
conducted thorough analysis on the data, scores and various ESG ratings from a number of providers and the
conclusion was that given the lack of correlation between the various providers rating’s, using raw and high-quality data
from the company was the safest and most rational option. This is a cause we are pleading before parties involved in
setting up framework such as the TCFD to make sure the ESG data are as rigorous and based on a common
framework, so that the quality of ESG data is as publicly available and rigorously published as traditional financial data.

The second major difference is our capability to back test and proof-test any changes or additions to our process.

Since our process is systematic, we can measure the portfolio characteristics with the constraint and without the
constraint. This is a very significant competitive edge of quantitative managers compared to traditional managers.
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The Employee Sustainability Initiative

Involving teams and raising their awareness on sustainability issues is a tangible
and lasting way to foster good governance and eco-friendly behavior.

In order to raise employee's awareness with regards to environmental (E), social (S)
and governance (G) issues, as well as to benefit from employees’ ideas and
experience, each year, TOBAM invites employees to submit a proposal which will
enhance the contribution of the firm to such ESG related issues & challenges.

The employee that proposes the best idea for a sustainability-related initiative wins
the award and a prize:
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Monitoring our direct

Corporate & Social Responsibility

impact

Asset managers’ direct environmental impact is fairly limited compared with the pollution generated by industrial activities.
Despite our low level of environmental externalities, we are keen to play our role in the global sustainability challenge by
controlling our impact through a proportionate two-tier approach, relying on both mitigation and offsetting.

TOBAM assesses annually its carbon footprint’- Annual reports and measures were initiated in 2011 and since then TOBAM

endeavours to enhance the scopes under review.

TOBAM over the years made considerable efforts to extend the scope of the inventory. 2019’s report made by South Pole
takes into consideration scopes 1, 2 and 3, as well as accommodation from business travels, freights and consumables of
foods and drinks in the office. TOBAM also includes into its carbon footprint calculations: the inclusion of emissions from
flights travelled by Justin Bécret, the young surfer who is sponsored by TOBAM, as well as TOBAM’s employee’s personal

emissions to the total of emissions offset by TOBAM.

Collective Efforts, Education and Policies to reduce our
environmental impact

Business Travels

The main contributor to TOBAM's carbon footprint is by far business
travels. TOBAM has set up a travel policy for business trips, in order to
focus travels for client's meetings and mandatory internal meetings.

All employees at TOBAM have secured cloud-based video conferencing
services and headphones and most internal meetings are set up via video
conference.

Commuting

In order to facilitate eco-friendly commuting for employees, all offices
(Paris/New York/Dublin/Hong Kong) are easily accessible by public
transportation. Furthermore Paris and Dublin have shower facilities to allow
healthy commuting practices.

The Dublin office has set up a bike-to-work scheme to encourage the
purchase of bikes to commute to the office.

General Energy Consumption

TOBAM'’s teams work together to continuously identify new eco-friendly
practices. Thanks to this collaborative approach, every single idea is
considered by the top management and many concrete initiatives have
been launched in several areas:

Reducing energy consumption (general switch; presence sensor; internal Policy
to limit exchange of large attachments to email)

Responsible use of paper (recycled paper, systematic configuring of printers to
double-sided, green-friendly certified external printers)

Reducing waste and recycling

All offices have recycling system in place. in Paris in particular, a
sophisticated recycling system in partnership with a company employing disabled
workers

Ink cartridge recycling

Plastic-Free Offices with aluminum water bottles provided to
employees & Water Fountain — Ban on all plastic bottles

Compost in place in Paris on the Terrace

Employees’ personal emissions are in
practice a large indirect part of
TOBAM'’s total emissions, and |
believe it is our responsibility to take
this into account, a new vision of
carbon emissions needs to emerge,
and | believe this “scope 4” should be
integrated in companies' calculations
Yves Choueifaty, June 2019

Extract from
2019 Carbon Footprint

Report

Greenhouse gas
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Offsetting our direct

CARBON FOOTPRINT

COMPENSATED

Offsetting 330% of

TOBAM'’s emissions
(scope 1/2/3)
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Certificate number 000IFR.112020
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mining ilegal and
s of the humid

volcanic soils and the sedimentation of the lakes and rivers that supply
the region of Manizales with water. The project consists of reforesting

years of

The

in
order tolimit soil erosion and thus guarantee the water supply of the
region. it

tipl
P . species - such
s rare turtles, pamots and some monkeys.

and the project:
PEDRA DO CAVALO (927 tons)

reserve that was artficially created on river Paraguagu in Bahia State
in 1985 to provide the city of Salvador with water. Brazil needs electri-
city, that is mainly produced by oil-fired plants. By building a hydroe-
lectric power station over an existing water reserve, the project provides
clean energy while limiting the classical environmental consequences
of er production (flooding in order to create a lake close to

yearly over a 7-year-period.

Fabien Carimalo
CEO, WeNow
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Corporate & Social Responsibility

impact

Carbon offsetting

as a tangible way of directly acting for the

environment

While we strive to make mitigation efforts wherever possible, some of
the impacts cannot be significantly reduced. Air travel, for instance, is
unavoidable for TOBAM considering its international scope of clients.
In these cases, carbon offsetting is a suitable method of making a
concrete contribution to deal with environmental issues, when emission
mitigation is not feasible in a realistic way without impacting
operational effectiveness.

We therefore decided to initiate a carbon offsetting programme in
2011, consisting of offsetting 110% of our CO2 emissions (Scope 1,2 &
3 + employees’ personal emissions) by subsidizing green, renewable
energy or reforestation projects.

For example, offsetting our operations in 2019 enabled the funding of
two projects: a reforesting project in the Andean rainforest and a
hydroelectric power station in Brazil.

ASORPAR

The project consists of reforesting hydrographic basins in the Andean
forest, in order to limit soil erosion and thus guarantee the water supply
of the region. It also allows the reintroduction into the ecosystem of
multiple plant and animal species, including some endangered
species, such as rare turtles, parrots and monkeys.

TOBAM is also supporting another project, the PEDRA DO CAVALO
hydroelectric power station. This project aims at installing a
hydroelectric power station over a water reserve that was artificially
created on river Paraguacu in Bahia State in 1985 to provide the city of
Salvador with water. Brazil needs electricity, that is mainly produced
by oil-fired plants. By building a hydroelectric power station over an
existing water reserve, the project provides clean energy while limiting
the classical environmental consequences of hydropower production
(flooding in order to create a lake close to the dam). This station avoids
about 60.000 tons C02 from being emitted yearly over a 7-year-period.

Furthermore, all company cars in Paris and Dublin are set up with a carbon-neutral
I'\OUJ driving tool, allowing for both an eco-driving education, as well as an offsetting
mechanism that compensates in real time the vehicles’ carbon emissions.

CARBON-NEUTRAL

PRIVING cortiod About our offsetting partner : WeNow is the First French company recommanded
CLIMATE @ by the UNFCCC and a multi-labelled company (Bcorp, Climate Neutral Now, Solar
% o~ Impulse)
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Corporate & Social Responsibility

Promotion of

Progress (1)

An HR management system that combines social

dialogue, employee ownership and professional support to teams

Asset managers’ activities rely strongly on the talent and motivation of their staff, particularly when the business model is
focused on complex and innovative quantitative investment processes such as TOBAM’s. Talent retention not only depends
on remuneration but also on a fulfilling and motivating working environment. We aim at gathering the best practices in every
region. We are therefore committed to providing our employees with a balanced system, targeting both stimulating working
conditions and fair human resources practices.

Employee Shareholding Program Professional Support to teams

» Annual Appraisals and Professional Development
Annual Interviews: All employees since the creation
of TOBAM have an annual appraisal interview from
their direct report at the end of the year. In 2017, HR
put in place professional development interviews to
further appreciate employees’ (all employees with at
least 6-months tenure) training and development
needs as well as assess the global social climate,
evolution expectations or any issue that could be
raised by employees.

» Employee shareholding program: 78% of TOBAM’s
equity is owned by its employees. All staff with a
tenure of at least six months have the opportunity to
become shareholders of TOBAM.

The role of employee representatives is in
practice to receive information from and
give information to management.

» Structured Training Program: All employees at

At TOBAM, the level of proximity to and
commitment from management facilitates
enhanced engagement with employees.
Town Halls meetings with all employees
are held every month and most of the
Strategic and key information are shared
during these meetings. Our role during
our employee representatives committee
with HR and the management is really to
provide ideas, to challenge management
on current status quo.

Matthieu Woll
Spokesperson for
TOBAM’s employees

TOBAM benefit from a structured training program,
allowing them to gain a good grasp of our core
expertise (“TOBAM’s Values”, Maximum
Diversification® for beginners”, “Research Team’
“Quest for equity risk premium”, “The World of
Sustainability”...). TOBAM also supports employees'
external trainings needs such as management
coaching, IT software, CFA sponsorships....

Mentoring Program: TOBAM has set up a mentoring
program in 2017 to develop employees' skills, share
expertise and ensure a career development aligned
with employees’ and TOBAM's best interests.
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Corporate & Social Responsibility

Promotion of Progress (2)

Diversity and Equal Opportunities )
\.y'ros.«:’%g&
» We consider diversity as an additional “\E ‘%

EMPLOYEE

source of wealth for the company, whether it “Towards Maximum Diversity” g SUTIANASLITY
be diversity in terms of professional profiles
(academic backgrounds, previous jobs, - e
etcl) or persona| features (gender‘ TOBAM’s Towards Maximum DiVerSity, started with the
nationality, etc.). Employee Sustainability Initiative, when two employees
applied to the yearly contest, to suggest a working group
> We are therefore committed to promote within TOBAM aimed at promoting DiVerSity and Inclusion.
pluralism and diversity in academic
background and professional profile through Convinced by the benefits at the company level of more
recruitment and career development. inclusion and diversity, as well of TOBAM’s role as thought
leader in the industry to tackle the question of diversity in the
> We have deve|oped a human resources ﬁnance indUStry “TOWardS MaX|mUm DiVerSity” was bom.
management that fosters staff diversity and
avoids any kind of discrimination (ethnical, Among the topics tackled by the group this year was the
social, gender discrimination), in line with question of diversity representation. TOBAM has for example
French regulations. TOBAM is proud to have to set the examples, by pleading to conference organisers to
employees from 17 different nationalities. make sure panels including TOBAM would be representative

of the diversity of our industry.

The name of the working group is a play
on TOBAM'’s founding research paper. We
felt that the word “diversity” was in line
with TOBAM’s culture and represents the
group’s core objectives.

The team is encouraged to think
out of the box in its approach to
‘conventional wisdom’ to the
greatest extent possible. As such,
the team’s diversity is a critical
part of how well it functions. We
have a large range of expertise,
from mathematicians to
engineers, economists and

Alyssa Chen, Associate

traders, all of which feeds in to the The goal of “Towards Maximum
team’s ability to look at problems Diversity” is echoing TOBAM’s
or assumptions from a very broad Maximum Diversification approach, by

bringing Diversity at all levels of the
company, as well as promoting
diversity in our industry. | |

4
Shameer Karim, Vice President 4@ )
>

spectrum of viewpoints.

Tristan Froidure, Head of Research
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TOBAM’s Voices

? Employees’ Safety and Mental health during Covid
V4 pandemic

Maylis L'Hotellier
Head of Human Resources

What were the first steps taken by TOBAM during the initial March 2020 Lockdown ?

TOBAM'’s straight-through-processing arrangement, made us fortunate to have all the
tools and IT systems to easily work remotely in a very secure and efficient way.
Indeed we were well prepared for this situation, as during a scheduled business
continuity test held earlier this year, we had tester a similar scenario. We decided on
the home-office measures before it became mandatory in the various locations where
we have premises, and it was very straight forward and well-accepted.

The challenge for our employees was to deal with this exceptional new situation: no
school, no help at home, potentially several members of the same household working
from crowded apartments, no social life or sports, and a work-load that was no
different from usual. We relied on the direct management lines, to discuss with their
teams and ensure the work-load as well as flexibility in the working hours were
adapted to facilitate the day-to-day life of our employees.

Did you encounter specific issues during the lockdown?

The health and safety of our employees and having offices in New York and Paris, cities badly hit by the virus, was clearly
a major concern.

We faced specifically two challenges during the lockdown in our various premises. Employees working from home started
to complain about back problems, their home-office facilities weren’t always necessarily adapted for a full working day. In
response, we organized a video conference with an ergonomy expert to provide employees on how best to set up their
desk and screen appropriately.

The second issue, was sufficiently addressing mental health. We made all possible efforts to identify employees at risk and
set up a procedure for team manager to reach out to individuals within their team on a daily basis, to avoid excessive
isolation in difficult times.

Regular communications within the team was facilitated by video-conferences systems set up for all employees. Video
calls became the rule in contrast to normal phone calls. Also as soon as the authorities relaxed the lockdown conditions in
the three cities where we have premises (Paris, New York, Dublin), we gave the priority to employees that were willing to
come back to the office to do so and provided all necessarily means such as taxis to avoid public transportations,
hydroalcoholic gel, masks, space between the seats to ensure both their health and safety. We even tried to maintain the
bonding of the team and tried to deleverage the stress of the situation by organizing yoga sessions for all the employee
volunteers and their families.

Is there any out of the box solutions or decisions that will outlast the Covid?

We are unfortunately not yet out of the exceptional conditions, and most employees are still for a large number of them
working from home. However we have already adapted some processes to the new world such as the home office. We
were already used to work as one team even from different location and it is possible that the COVID reinforced this feeling
We are organizing for the end of the year 2020, a “virtual” offsite, with top-down briefings, workshops, brainstorming

sessions as well as more fun activities. This is particularly interesting for us since we have people from NY, Paris, Dublin,
HK, so this could very well be useful for our international team!

Interview conducted in September 2020. 42



Corporate & Social Responsibility

Promotion of Progress (3)

Social Dialogue / Working Environment /
Work Life Balance

~ A company on a human scale that fosters a “one-team spirit”: we preserve a flat hierarchy and close, unconstrained
communication for the benefit of employees’ empowerment, flexibility and well-being at work (regular information
meetings, open desks and tools allowing instant face-to-face interaction between teams and offices, informal
discussions encouraged, employee consultations on specific themes, etc.).

» Work-Life Balance and Benefits: TOBAM has set up a social environment that goes beyond regulatory obligations
related to benefits, health and safety:
= Healthcare insurance and top-up health coverage
Pension and Life policies
Holidays above the minimum requirements
Significant contributions to child-care expenses
First Aid trainings with Red Cross provided to employees and their partners

» Continuous improvement of the premises to offer employees a pleasant and safe working environment:
= Large, open and bright offices; fitted kitchen, shower;
= Ergonomics trainings

» Reasonable working hours & generous levels of paid annual leave : we expect the highest standards from our
teams but keep a watchful eye to prevent risks of overworking and therefore limit stress & avoid burn-outs.

» Initiatives to encourage congeniality and social cohesion: drinks to celebrate important personal events (weddings,
births), gifts to employees for these occasions; regular team-building events (annual offsite seminars, Christmas
parties, World Cup gatherings, Bastille Day fireworks...)

Offsite Lisbon October 2019
Surf session

ide 13- P

&

14t of July 2018
View from the
Paris Office celebration

Offsite Lisbon October 2019
Treasure hunt

Football World Cup
France Victory celebrated in the Paris Office
July 2018

Offsite Arcachon, September 2018
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Corporate & Social Responsibility

Promotion of Progress (4)

Donation mechanism to support to Human
Rights

We consider that fundamental human rights are an absolute prerequisite to creativity, innovation and, ultimately, to long-term
economic growth. Based on this acknowledgement, we decided to build up a donation program focusing on this theme when
we launched our Anti-Benchmark Emerging Markets strategy in 2011, which led us to consider the human rights track record of
certain governments in emerging countries.

While investing in Emerging Markets and supporting the local economies and communities within these countries, we
do not support the practices of any governments that breach international standards related to human rights.

As an investor, direct lobbying initiatives aimed at governments would not be appropriate or fruitful. We therefore
decided that our contribution should involve funding targeted NGOs, whose core mission is to defend human rights
worldwide, and serve as leading partners in this global movement rather than trying to duplicate their actions.

Concretely, this contribution takes the form of significant annual financial sponsorship of NGOs to promote human rights.
Every year since 2011, we have dedicated a share of TOBAM'’s Anti-Benchmark Emerging Markets Equity Fund’s revenues
to such donations.

Since the beginning of the sponsoring initiative in 2011, TOBAM has donated more than €1, 000 000 to our partner
NGO’s.

TOBAM notably sponsors “Human Rights Watch” since 2015 and is one of the largest corporate donator in France.
TOBAM’s initiative with Human Rights Watch helps finance a mission in Ukraine, covering a wide range of issues: use of
explosive weapons, landmines, monitoring of the humanitarian situation, illegal detentions and torture, freedom of speech,
disappearances in Crimea.

TOBAM’s commitment and partnership mean a great deal to
HUMAN our organization, especially in these challenging times. | am

RIGHTS deeply grateful for TOBAM'’s tremendous support for our work -
in Ukraine and our colleagues in Lebanon. It is just the latest :
WATCH indication of your extraordinary dedication to our cause. /h

Thank you for standing with us.

Kenneth Roth, Executive Director, HRW

REPOHTERS TOBAM believes in the freedom of expression & information as a fundamental right and

WITHOUT BORDERS ;¢ pride in associating itself with Reporters without Borders (RSF). Based in Paris,

Reporters Without Borders (RSF) is a leading international non-profit and non-
governmental organization that safeguards the right to freedom of information. To fight the
issues of impunity related to press reporters, RSF intends to set up a Justice for
Journalists Task Force through which it will implement a strategic litigation
strategy. TOBAM takes pride in kickstarting the project in 2020 with initial funding round.

This solidarity-based mechanism - that directly connects investment and

philanthropy — was rewarded in 2014 by Axylia, which awarded the “Profit for [PROFIT FOR
Non Profit Special Award” to TOBAM’s Anti-Benchmark Emerging Markets NON PROFIT]
Equity Fund. AWARDS

44
For more information, please read interviews pages 51-60



Corporate & Social Responsibility

Promotion of Progress (5)

The Youth Sponsoring Project

“La valeur n’attend point le nombre des années”, wrote Pierre Corneille in Le Cid*, and this
mirrors TOBAM’s early years and its set of mind since its beginnings: Think out of the Box.

* Actil, Scene il (the Count, Don Rodrigue): “Valour’s no need of years, a thing apart”

TOBAM initiated the Youth Sponsoring Project in 2014, as a sponsorship effort to support initiatives by young individuals to
excel, to challenge their own limits and develop skills that are unusual for athletes or students their age.

TOBAM is now a proud
sponsor of Justin Bécret, one
of the most promising young
surfers in the world.

Born in Bayonne (South West of France) in 2001, Justin grew up with his
feet in the sand, between lake, forest and ocean.

Almost 20 years ago , his parents founded the Natural Surf Lodge, a living
and eco-responsible environment, providing Justin with the perfect
structure for his training.

Justin’s wanderlust and love of surfing in different locations (Australia,
Tahiti, Hawaii, Denmark..) will be the key to his success when he joins the
professional circuit.

Justin continues to improve and participate in numerous competitions. In
2019, Justn ranked #3 in the Worldwide Junior
Championship in Taiwan while wining being France

Champion twice!
\ TOBAM is proud to support this young athlete, who remains humble and
accessible, while continuing a rigorous education.

A\

Justin has been admitted in September 2019 to
pursue a Political Sciences Program designed for

high level athletes, at the Paris University of Political Sciences.
Definitely a new challenge!

For more information, please read Justin’s interviews page 62-63 45
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Promotion of Progress (6)

Contemporary Art Collection

TOBAM initiated its contemporary art collection in 2010, a few years after its creation. "Uberall” by Dutch artist, Bart Domburg
was bought in 2010, at a Christies’ auction of Lehman Brothers Artwork and was the first piece to enter TOBAM'’s collection.
TOBAM now owns several contemporary art masterpieces in its Paris office from various international artists, emerging as well
as more recognized ones. Faithful to its name, TOBAM supports artists that have a creative thinking, a divergent production
process, artists that Think Out of the Box. But most importantly, each masterpiece selected resonates with TOBAM'’s
investment philosophy, or with our research-driven corporate culture.

Uberall,

by Bart Domburg, acquired in 2010.

In this painting, the Dutch painter Bart
Domburg’s “Uberall” exposes two
complementary perspectives from the
same vantage point, a powerful
allegory to the Anti-Benchmark
approach. TOBAM acquired this oil
painting in September 2010 at the
Christie’s “Lehman Brothers Artwork
and Ephemera” auction.

A birth of a star,

by Alain Le Boucher, acquired in
2015.

TOBAM bought “A Birth of a Star” in
January 2015 from Alain le Boucher, a
French sculptor, specialized in “light”
sculptures. The sculptures of Le
Boucher are light and transparent,
poetic and fascinating. His work
echoes TOBAM'’s DNA, since the
ignition pace is determined by
sophisticated algorithms and a highly
technological process.

Image incurable n- 1
by Jacques Monory, acquired in 2016.

TOBAM acquired “Image incurable
N°1”in 2016, painted in 1972, part of
the paintings series “les premiers
numéros du catalogue mondial des
images incurables”,

Fat Lady.

by Zhang Hongbo, acquired
in 2011.

TOBAM purchased its
landmark Fat Lady at the
Christie’s September 6, 2011
auction of the Jan & Monique
des Bouvrie Collection in
Amsterdam.

The Windows of

la Défense

by Anne McAulay, acquired in
2011.

Born in London, Anne
McAulay has moved to and
from a total of 6 countries
during her life-time, but a few
years ago she decided to
settle in Paris, the city where
many of her photographs
were taken. Street
photographer, Anne is well
known for capturing emotional
story-telling moments.
TOBAM bought the unique
print of “Windows of la
Deéfense” in 2011. Anne
McAulay has been employed
by TOBAM since 2006.
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Appendix 1

ESG Key Performance Indicators

TOBAM fulfills its commitments to the UN Global Compact:

« By implementing, in a scalable manner, both the
Principles for Responsible Investment (PRI) and

the 10 Principles in its operations and strategy TOBAM has participated in the

+ By reporting transparently and progressively, in UN-Global Compact since 2010

accordance with GRI G4 standards. and is continuously working to
implement and promote the 10
Principles as well as the SDGs
in support of human rights,

To achieve Active Level Status, we have made our best efforts labor rights, the environment
for our report to meet minimum requirements, including a CEO and the fight against
statement of support, a description of actions in the four areas corruption.

of concern according to their relevance and correspondence
with the nature of our business activity and size, and a
measurement of outcomes.

The present CSR and RI policy and report serves as our
Communication on Progress (COP) to the Global Compact.

Below is a summary of these criteria and relevant GRI G4
indicators that we have selected, as well as a correspondence
table to provide the reader with a global overview of the
information disclosed within the report.
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Appendix 2 EPORTER

Transcript from a conference held ITHOUT BORDER

__FOR PRESS FREEDOM |
by RSF to TOBAM’s employees (1) FOR PRESS FREEDOM

March 2020

Reporters Without Borders, also known as Reporters Sans Frontiéres (RSF), is a leading international
non-profit and non-governmental organization that safeguards the right to freedom of information. Its
mandate is to promote free, independent and pluralistic journalism and to defend media workers. Its
advocacy is founded on the belief that everyone requires access to the news and information,
inspired by Article 19 of the UN Declaration of Human Rights that recognises the right to receive and
share information regardless of frontiers, along with other international rights charters. RSF has
consultative status at the United Nations, UNESCO, the Council of Europe, and the International
Organisation of the Francophonie.

TOBAM'’s Partnership with RSF:

TOBAM believes in the freedom of expression & information as a fundamental right and takes pride in
associating itself with Reporters without Borders (RSF). Based in Paris, Reporters Without Borders
(RSF) is an independent NGO with consultative status with the United Nations, UNESCO, the Council
of Europe and the International Organization of the Francophonie (OIF).

To fight the issues of impunity related to press reporters, RSF intends to set up a Justice for
Journalists Task Force through which it will implement a strategic litigation strategy. TOBAM takes
pride in Kickstarting the project in 2020 with initial funding round.

RSF Members: The meeting started with a quick introduction
o Christophe Deloire — Secretary General of RSF's vision and priorities. The major
o Elodie Truchon — Director highlight was Annual World Press Freedom
o Isabel Amosse — EU Advocacy Index which has now become a leading
o Antoine Bernard — Senior Advisor reference for assessing the press freedom all

over the world.

The index helps RSF to influence Government policies to improve their press freedom score. TOBAM
appreciated the quality in the assessment of the Press Freedom Index and the factors taken into
consideration. RSF then focussed on the need for protecting independent journalism and presented
case studies from around the world where the voices of journalists are suppressed by either state or
private parties. RSF’s strategic approach to help journalists provide legal aid through development of
Justice for Journalist Task force is a plausible way to make a difference and support the lives of
independent journalist.

TOBAM understood the complete approach and decided to support the initiative due to the positive
impact which this project will bring in society.
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About Project — Justice for Journalist Task Force

Reporters Without Borders (RSF) promotes the reinforcement of international regulations governing
the safety of journalists, the foremost of which include UN Security Council Resolutions 1736 (of 2006)
and 222 (of 2015). It is campaigning for the creation of the position of special representative of the UN
secretary-general for the safety of journalists. RSF proposed the development of national legislation
that increases the protection of journalists and stressed upon the importance of Strategic Litigation in
this project and presented the Why-What-How approach.

Project Highlights:

o The impunity rate for journalists is more than 90%

o To enter into more muscled demand to rights- impunity to end and demand for justice
o Not just defend journalists but also provide them legal aid (Lawyers)

o Add muscle to private and public advocacy

What:

o identifying key cases (using UN mechanism) which are against State, Organisation or
Individuals

o Analysing each case individually with independent review by individual people conferring trends
with international standards

How:

o Doing advocacy through litigation — Unique added value provided by RSF

o Not just providing lawyers for litigation but also getting involved as an organisation- Fighting
back DNA

) RSF is seen as a legitimate agency to do all this.

Session Q&A

TOBAM: What is the RSF’s response to the perceived degradation of the quality of journalism in
France and its link to declining revenues from traditional media business models? Also, how do
you think journalism has changed in the last 10 years considering power and politics?

France currently comes at 34" in the Press Freedom Index, far below the leaders Norway and other
Nordic countries. Ownership and conflict of interest are key issues for France. Some other issues
especially in France relate to violence against journalists from demonstrators and police in recent
past. The political climate is also unstable which can be seen in riots, strikes and polarizing election
campaigns similar to US in 2016. Improvements can be made regarding legal frameworks, protection
of sources, and support for journalists prosecuted for using confidential information.
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RSF works on each of these issues. We consider ourselves as both French and an international
organisation. Although we are a small organisation, we have developed our organisation and
capabilities in the past few years and thus we believe that we punch above our weight.

TOBAM: You said that you were negotiating with the government of Saudi Arabia: what were you
putting in the balance during this process?

“When the journalist was killed in the Saudi consulate in 2018, we determined what the key issue was

and found that the trial was not fair. We advocated publicly all over the world about this issue and
organised naming & shaming campaigns. One year after the killing we went in front of the Saudi
consulates in Paris, Berlin and US to raise awareness about the campaign and demand decision
makers all around the world to exercise pressure on Saudi Arabia. But, considering the geopolitical
changes in the world where we can be blackmailed just like Governments (and we experienced this)
sometimes when you get into a name and shame campaign you have guys who tell us that the more
we name and shame or more we organise campaign the longer the detained journalist(s) stay in jail.
So, we innovated our approach with respect to Strategic litigation & advocacy. We recently sent Saudi
Arabian government a white paper to develop a negotiation in which we highlighted our campaigns
against them and projected themselves on what they can do? In addition, we mentioned that if they
release the journalist, then RSF would release a public statement publicly praising this action.

TOBAM: Do you also care about the work of whistle-blowers?

Yes, we do, as it is essential that insiders can speak out publicly when they see wrong-doing without
fear of reprisal. As journalism needs sources, we provide legal aid to these sources of journalists.
Taking the example of Julian Assange, although we do not consider him to be a journalist, he
provided journalists classified data on US government surveillance programs and whose revelations
served the public interest. Since then, he has been prosecuted for these actions. Yes, we do work for
them (whistle-blowers) and in case of Assange, we do not consider whether he is a hero or not; we
only focus on the legitimacy of the trial.

TOBAM: What would you respond to people who think that by carrying press freedom you are
projecting liberal values; these are especially people with conservative ideologies?

We do not consider ourselves as politically biased and that freedom of expression, per se, is not
politically oriented. What we defend is: quoting “Freedom of opinion is a farce unless the discussion is
based on facts and facts are secured”. We can defend very different media outlets but the question is
whether they comply with applicable principles, rules, methods etc. We don’t care whether they are
on the left or right or elsewhere on the political spectrum. This is important for us as we do not know
the truth or what is good or bad, rather we focus on sustaining freedom of expression and the way
journalists can implement it.

TOBAM: How do you deal with the perception that more and more citizens, not just in France but
also in the US as well, don’t trust journalists anymore? Where do you think journalism has failed?
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We are living in a world where you or | can send a direct communication to a large group of people,
regardless of what type of organisation we are: journalists, government, social or religious group.
There is no filter anymore and therefore, we believe that trusted third parties and journalists need to do
this. We do not say that media outlets are perfect but what we do differently is that we need to find
ways to protect the principle of trustworthiness. We need to create rules for this. Now in a digitalised
world, many constitutional guarantees, media guidelines, self-regulations have been swept away and
it has resulted in a sort of direct competition between state propaganda and journalism which is
unfair. There is a competitive advantage available now for false and extremist views and propaganda.
To create the conditions to promote decent journalism we decided to write the standards of the game
at macro levels with Governments and micro level for self-regulation of the media. (Standards can be
found here: https://www.cen.eu/news/workshops/Pages/WS-2019-013.aspx)

Regarding the second question, it is more dependent on the countries like France where there is a
less freedom of the press and conflict of interests just as we mentioned before. The fact that not
journalists do not comply with the principles Journalism Trust Initiative (JT1) and the fact that very often
journalists in France take favour that they can share what they think and we should never say to the
people what we think. Trust is also based on what public wants them to do and what they should do.

TOBAM: Does RSF address conflict of interest as it applies to all people? Any example where
you have found yourself in this situation against any group of journalist or media house?

We pay a lot of attention to these situations; we make reports and public statements to highlight our
position. RSF supported the ratification of a new law in 2016 regarding editorial independence in
France and we provided a lot of content for this law. Regarding potential conflict of interest, we are not
funded by media houses and we are not union of journalists. Our funding model makes us totally
independent.

TOBAM: Given the rise in number of digital news outlets (Like Buzzfeed) do you interpret them
as proper news outlets or any label you consider to define news source or media house?

There are 2 levels- those with platforms and others with media outlets. At the level of platforms, a lot of
people say that we need to give them responsibilities but the question is which type of
responsibilities. Should they have media responsibilities? - We do not think so - because if you would
say Mark Zuckerberg has responsibilities as editor-in-chief one could consider this as positive but it is
a choice and it will highly dangerous if Mark Zuckerberg does what he wants with his content. So, the
way we highlight platforms is that people have given them power to act as a parliament which passes
laws to let them decide what we see and what we don't. It is highly dangerous t we do live in a world
where our public sphere is managed by Mark Zuckerberg. So, what can we did for these platforms to
not become too dangerous was launching of Information Democracy Initiative highlighting basic
principles of the global information space as well as a declaration based on civil society discretion.
We succeeded to inter-government partnership with 30 countries. This will help us in avoiding that the
platforms can make particular decisions.
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Bruno Stagno, Deputy Executive Director for Advocacy

Extract from a conference to TOBAM'’s Employees Paris office, June 2017 (1)

Bruno Stagno held a conference in June 2017 addressing the employees of TOBAM Paris. This conference was organized to
update TOBAM on the recent progress and achievements of the HRW group, as well as to familiarize TOBAM'’s staff with the
initiative set up by TOBAM and Human Rights Watch.

TOBAM staff were updated on the continuing mission in Ukraine that the firm has supported since the beginning of this
partnership. All TOBAM attendees were encouraged to participate in the discussion and to voice any opinion or idea they
may have had.

The visit was a continuation of the strong relationship between TOBAM and HRW as this was not the first such visit from a
HRW representative. In 2015, Ole Solvang who is a senior researcher in the emergency'’s division at Human Rights Watch,
provided TOBAM with a similar presentation to the Paris office to mark the establishment of the partnership between Human
Rights Watch and TOBAM.

The Iatest It has been two years since the Kiev office was opened. Can you explain

the importance of this establishment in Ukraine?
updates from

Thanks to TOBAM'’s generous support, we have been able to open an office in

H RW’S Work Kyiv in January 2015, composed of two staff members. This office has proved
. . to be instrumental for our monitoring of the Ukrainian conflict - as we used to
1] U kra| he monitor the conflict from Moscow - and has offered us new opportunities for

research and advocacy with officials and local activists.

Crimea: Persecution of Crimean Tatars Intensifies We have, for example, been the first independent organization to report on
Tmmm—— violations by both the Russia-backed separatists and the Ukrainians in the
Donets Basin after the OSCE (Organization for Security and Co-operation in
Europe) a regional body that is tasked with monitoring violations in the Donets
Basin, failed to do so:

We sent a very small team to observe and document this situation. Ole
Solvang, our emergency researcher and Mark Hiznay, our in-house
specialist on munitions and armaments, went to the various sites where
Soulifebs—- = 4 there had been remains including rocket remains fired by the Ukrainian
side. They documented these findings.

There were at the same time 220 full-time monitors of the OSCE with armored
vehicles, with security protocols, but who were not documenting the situation
on the ground because of the politics that had gotten into that monitoring
mission. There was no desire to investigate violations committed by Ukraine at
the time. After our report, which made the first pages of The New York Times,
the OSCE had to admit that "yes, in fact, these things had happened.”

Eastern Ukraine: Civilians Need Aid, >
Medicines

We have also reported on attacks on education, infringement on freedom of
expression and association and unnecessary delays and hardships civilians
regularly face when crossing check points between the Russia-backed
separatist areas and the rest of Ukraine. Following our advocacy about the
latter, the State Border Guard Service of Ukraine committed to ensure older
people, people with disabilities and other vulnerable groups would be able to
use priority lines when crossing the contact line.

UN: Dangerous Double Standard on Children in Conflict

An Opportunity for Ukraine to Endorse the Safe
Schools Declaration

A2 Loast 740 Schoels i Eastern Ukrsing Cosed Since Conflict Buges
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(2)

H RW,S How do you manage the pressure of the governments or other organizations on the
ground? How do you manage the security of your staff on the ground?
researchers
- - We have very strict security protocols. Ole Solvang, our emergency researcher, is part of a
N the fIEld very small, elite investigation group we have within Human Rights Watch. They are
professionals, trained in terms of stress, resilience and personal security. This really
requires special talent, a psychological background, because their lives can be in
danger. At times, these people were detained and their lives were in danger. We take
“You Don't Want to Breathe Poisan Anymore™ their security and well-being into account very seriously.

The Failing Response to Pesticide Drift in Brazil's Rural Communities

Are there examples of times you are unable to deploy to certain places?

Unfortunately, there are several countries in which we cannot operate. At times, we decide
it is not safe to go and decide not to deploy. We have to recognize what and when it is
not possible. It is a matter of security.

O ccounts o CAmp~ 2> For instance, we work on North Korea, but we do so from Seoul. We cover China from

Hong Kong, and our China-dedicated team does travel to China frequently and are in
permanent contact with civil society organizations and human rights defenders within
China.

Another example is the way we cover Daesh-occupied territories in Syria. We do not have
an office in Damascus at present. Our main office now is in Beirut and in Amman from
where we do our work, however we do deploy when we can to Daesh-occupied territory.

How do you deal with sensitive information on the ground?

We are very careful with the information we have. There are very strict protocols. We are
frequently hacked; our priority is to protect our information. We defend our servers and
protect our mobile phones. There are double, triple encryption. At times, we extract
information from countries but we are not an information provider to advance a
particular military agenda for a particular party to a conflict. That we do not do.

How is HRW different to other organizations?

Human Rights Watch is one of the very few NGOs to be truly global — covering over 90
countries all around the world on a very wide range of thematic issues from children’s,
women’s or refugees’ rights to health and environment.

Our strength lays in our reactivity to travel where violations take place and our ability to
produce extremely reliable reports to expose violations and reach the highest levels of
government to call for change.

We are somewhat different from other human rights organizations. We are a “grass-tops”:
we do not have volunteers, we are all experts in our field. We do not have the power of
mobilizing people in the streets, signing letters, participating in a protest. That is where we
find in Amnesty to be a very good partner because they complement with their size and
their capacity to mobilize people with what, | would say, is our capacity to reach at the
very tops of government. Amnesty is more from the ground up.
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We reach the highest levels of government. We bring the reports. Whenever possible, we
come accompanied by the researcher, if resources and time permit it. We give them the
latest things that we have found in the field. We bring the truth from the ground to their attention.
We mobilize governments or organizations, so that they can be levers for change in behavior of
ok those that are really misbehaving on the ground.

With 450 staff worldwide and an annual budget of 80 million US dollars, we are a “low cost / high
impact” organization.

FAMILIES

Our 3.3 million followers on Twitter makes us one of the most powerful NGO on social media

What is Human Rights Watch methodology?

Human Rights Watch @

e To guarantee its credibility and independence, Human Rights Watch never takes side in a
conflict and makes sure to balance its coverage between abuse in Western democracies
and in authoritarian regimes or war-torn countries. Our biggest program is actually the United
States division in order to document abuses such as the use of torture, mass surveillance,
juvenile detention, etc. The situations we denounce are always violations of universally-ratified
conventions. Our researchers and investigators travel to the field to gather evidence and
interview stakeholders. The evidence is then corroborated and cross-checked by lawyers. It is
then published in reports and press releases and broadly shared with diverse international and
local media to get attention on all fronts or shared through our own channels such as social
media or our website. Our advocates bring our reports and the latest things we have witnessed
World Report 2018 on the ground to the highest levels of power to call for an end to abuse.

Can you shed some light on the current situation with refugees?
The mass / ? ?
exodus We have been covering the refugee crisis since the beginning. We report on violations on
the ground at every step of the journey refugees undertake to flee war and seek safety: in
the origin countries (i.e. Afghanistan, Syria), in the transit countries (i.e. Libya, Turkey or Greece)
and in the host countries (i.e. France, United Kingdom).

Human Rights Watch documents and reports on poor detention conditions for refugees held in
transit countries such as Libya or the Greek islands, especially for the most vulnerable such as
women and children, elderly or people with disabilities.

We also carefully monitor that host countries respect their legal obligations, treat asylum seekers
with dignity and don’t deport them back to countries where they are in danger.

The Syrian conflict began in 2011 and the mass exodus of Syrians to Europe in 2015. It took four
years of unspeakable crimes, chemical weapons, barrel bombs, torture, and demolitions of
entire opposition neighborhoods for people to say, "There's just no future for my country, so I'm
going to Europe.”

Refugees will try to go to the neighboring country first, in Jordan, in Lebanon, in Turkey, and only
much later to a country where probably they do not speak the language. Where for them, fitting
inis a lot harder.

The reality is that 90% of refugees are in the Global South. The largest refugee camp in the world
is Dadaab in Kenya with 350,000 Somalis. The second largest one is in Pakistan with Afghans.
The average life span of a refugee camp in the Global South is 17 years.
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Once refugees go into these camps, they stay there for the rest of their lives. They do not
use these camps as just a transient place before they have the opportunity to get to Germany or
Canada. It is a very limited number that do that. Most stay in these camps and the next
generation is born there.

There is a lot of false information or incomplete information, especially, about the refugee issue

because it became so politically toxic. By creating an EU fortress or fortresses within Europe, it

means compounding the problems in the source countries. By sending more Afghans back into

cwes P Afghanistan, in an unstable and fragile country, one is certainly just reversing all of the return on
mm:w“\’“‘”m investment of the ISAF (International Security Assistance Forces) and NATO (North Atlantic

T Treaty Organization) interventions in Afghanistan in the past. Same thing will be happening in

Syria, in Yemen, if you just force people back into these extremely fragile situations.

el
Risk PN

What are the current difficulties that HRW is facing worldwide?

a"w}%w[ Human Rights Watch is deeply concerned by attacks on civil society and the rise of authoritarian
®iatar, "\ Eucyy; . . . . K
feu,.,,‘;fj"(onr,,,” regimes in countries such as Russia, China, Turkey or Kenya.
© Chitg, Ose
w ‘em:i, Fotyrgn
Attacks against civilians and civilian facilities — schools, hospitals - seemed to be on the

surge in many conflict areas. We have been working as of late on initiative to safeguard
schools from the military. Unlike hospitals, attacks on schools are not considered a violation of
war. What we are trying to do is to create binding obligations so that militaries do not target
schools, militaries do not occupy schools, and militaries do not convert schools into barracks.
This creates the impression that schools are potential targets for attack by enemy combatants.

Finally, the rise of populism in Western democracies is also worrying and we need more than
ever to reaffirm human rights values in parts of the world where there used to be taken for
granted. Working with the Trump administration has obviously been a big challenge in the light
of their statements on human rights. Our teams have however been able to meet with a few top-
level officials and expose our concerns on various domestic and international issues. For
example, the United States had threatened they might withdraw from the UN Human Rights
Council because they felt it was disproportionately critical of Israel. After meeting with our
executive director, the US lightened their position and called for reform of the council.

Eﬁorts In We have been working on the new administration here in France. As a nonpartisan organization,
we send out a human rights questionnaire to all of the parties that participate in elections.
France We had a questionnaire with 11 main issues: from the right to asylum, to identity checks, to

counter-terrorism measures, to French foreign policy both on the bilateral/multilateral, to
arm sales, to business and international financial institutions, to the rights of women.

We got responses from certain candidates, particularly from Mr. Macron. With these responses,
we can go back to the Macron administration and hold him to the task in terms of their own
answers.

Benedicte Jeannerod, our France director, continues to lead efforts towards the Macron’s
administration to make human rights a priority of his national policy and diplomacy.

She has met with Jacques Toubon, Defenseur des droits, many times on the new draft bill which
the French administration has presented or hopefully intends to present in terms of counter-
terrorism to make permanent some of the temporary measures that are possible under the state
of emergency. We are very concerned about that in light of the implementation of some aspects
of the state of emergency here in France.
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Therefore, she is working with le Defenseur des droits to present a common position and in line,
of course, with the answers that Monsieur Macron gave us to our own questionnaire as a way of
bringing some pressure to bear to the Assemblée Nationale once we have the results of the
upcoming election.

In addition, we are working with the foreign ministry, with the justice ministry, with the interior
ministry. We are working with Macron's diplomatic advisor. We are working with the French team
in New York, the French team in the EU and Brussels. We work with the government in many
ways, always triangulating, so that we can get our messages across and create as much
advantage as we can.

Bruno Stagno Ugarte is the Deputy Executive Director for Advocacy at
Human Rights Watch since September 2014.

Before joining Human Rights Watch, he was Executive Director of
Security Council Report from 2011-2014, Foreign Minister of Costa Rica
from 2006-2010, Ambassador to the United Nations from 2002-2006
and Chief of Staff of the Foreign Ministry from 1998-2000, among other
foreign service postings.

He also served as the President of the Assembly of States Parties of the
International Criminal Court from 2005-2008 and Co-President of the
Comprehensive Test Ban Treaty Article 14 Conferences from 2007-
2009.

He is a graduate of Georgetown University, the Sorbonne and Princeton
University and author or editor of several books, chapters and articles,
including The UN Security Council in the Age of Human Rights
(Cambridge University Press, 2014). In 2011 he was made an Officier
de la Légion d'Honneur. He is fluent in English, French and Spanish.
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Appendix 4 : TheYouth Sponsoring Project

The Life of a Young Surfer (1)

Could you tell us a little bit about yourself and how you got into surfing?

My name is Justin Bécret, | am 17 years old and | am from Seignosse in the
South West of France. My two parents are surf instructors so, | was raised in
the surfing culture. The first memory | have of being on a board is in Australia,
I was 5 years old and my father pushed me on a left with my leash on the
wrong foot because he wanted me to be goofy like him. | fell in love with the
ocean when | was around 8 years old for no particular reason and to this day,
my love for the ocean is still growing every day. In the beginning, | surfed just
to be in the ocean however, as | grew up my surfing improved and | started
taking part in competitions.

Becoming a professional surfer is certainly not a traditional job- Has it
always been your dream?

In the beginning, | surfed just to be in the ocean and as | grew up, my surfing
improved and | started taking part in competitions. At first, | didn’t want to
compete, | guess | thought | wasn’t good enough but one day (I was probably
10 or 11) my best friend forced me to do one competition with him and | loved
it. | worked on my spirit of competition a lot since at that time, | had troubles
keeping my friendships out of the way.

| was gifted with the family flow but it is the hard work that pays out in the
critical moments of my contests. | think it's impossible to reach the highest
level of performance only with your talent.

How would you describe your life as a professional surfer and what would
be a typical day for you in your hometown in France?

| guess my life as a professional surfer is similar to any other athlete’s life
except that my trainings depends on the tides and the winds. | am currently in
a transition phase; | just got my Baccalaureat, which is the final high school
Diploma in France. | was fortunate enough to study at home with the
Hasckschooling institute, which has a structure designed for young athletes
so they can travel around the world and still be able to follow a “normal”
education.

For the past two months | have been occupied with trainings at home, | have
not been studying a lot but this will change as | have just been admitted to
pursue a Political Science certificate designed for high level athletes in the
University of Political Sciences of Paris.

I am excited and a bit impressed as it is taking place in Paris, which is not my
comfort zone. | do not know yet how | will be able to cope with this new
challenge but because the courses are very interesting, | am really looking
forward to it.

| know studies are important, not just in order to get a job or some diplomas
but to be able to think by yourself and act conscientiously. Getting my
Baccalaureat was a condition given by my mom if | wanted to continue surfing
but keeping on and following a university programme was a choice | made
with my parents support.
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Do you recall of anything unusual which happened in a
competition that you could share with us?

My biggest wave and my scariest moment as a surfer were only a
couple of seconds apart. It was at Jaws (Maui, Hawaii) in January
2019 and the swell was huge probably 25 or 30ft on the big ones. |
had been waiting for a wave for about 3 hours and then, | finally got a
wave around 20ft | guess. The flow of adrenaline was insane and when
| got to the bottom of the wave, a bump took me off my board and |
went down. When | resurfaced, | saw the scariest and most beautiful
wave | had ever seen. It was so big | saw it landing on my head in slow
motion and then it was all black. | got washed up by the wave and
resurfaced 50 meters later all disoriented. Someone came to pick me
up with a jet ski and brought me back to the boat. | had so much
adrenaline rushing through my brain that | couldn't sleep that night.

In 2020, you will officially be competing with the pros, and not with
the Juniors. What will be the main challenge you will face? What
are your main objectives for 20207

Next year is going to be a huge change for me but | am excited about
what is coming next. The main challenge is that there will be many
competitors for only a few spots. My advantage will be that | am the
rookie and no-one will be waiting for me. | will try to push my surfing to
its limits every heat and | would love to be in the “outsider” position.

Surfing against people that have been competing for longer than |
have makes me to take a step back sometimes, relativize and just
enjoy my life because surfers are lucky, we get to see beautiful places
and meet many interesting people along our way. My goal for 2020 is
to enter the top 100 of the Qualifying Series (QS) for the World Surf
League and win a QS event.

TOBAM as part of its initiative to offset its carbon footprint, has
decided to offset your own carbon footprint this year , related
notably to your flights, why was it important for you?

| have been raised in a family and an environment where respecting
the place you are traveling to is normal and is something which is
expected of you.

My parents founded the Natural Surf Lodge/School; a business based
on sharing the nature side of surfing, “The Ocean is your Nature” is the
motto. Since 2003 even though surf business has expanded, my
parents kept it rooted into simple and strong values such as humility,
respect and lower their impact on the environment. For example, they
decided to buy a clear-cut forest and repopulate it using respectful
forestry processes, so each tree is taken as an individual and grown in
respect to its own rhythm. They participate in carbon offsetting. They
also offer to each surf camper a soap/shampoo bar to limit use of
plastic bottles and non-natural adjuvants that foam but also arm the
environment. | could provide many more examples. For the lover of
the Ocean that | am, preserving the planet, is an obvious call!
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This material is solely for the attention of institutional, professional, qualified or sophisticated investors and
distributors. It is not to be distributed to the general public, private customers or retail investors in any
jurisdiction whatsoever. This document is intended only for the person to whom it has been delivered.
Investment involves risk, past performance is not indicative of future results, investors could lose all of their
investment. All investors should seek the advice of their financial advisor prior to any investment decision in
order to determine its suitability.

TOBAM has continued and will continue its research efforts amending the investment process from time to
time accordingly. TOBAM reserves the right of revision or change without notice, of the universe, data,
models, strategy and opinions. TOBAM’s quantitative investment process is supported by extensive
proprietary computer code. TOBAM'’s researchers, software developers, and IT teams follow a structured
design, development, testing, change control, and review processes during the development of its systems
and the implementation within our investment process. These controls and their effectiveness are subject to
regular internal reviews. However, despite these extensive controls it is possible that errors may occur in
coding and within the investment process, as is the case with any complex software or data-driven model, and
no guarantee or warranty can be provided that any quantitative investment model is completely free of errors.
Any such errors could have a negative impact on investment results. We have in place control systems and
processes which are intended to identify in a timely manner any such errors which would have a material
impact on the investment process.

Although we endeavour to ensure its accuracy and completeness, we assume no responsibility for any
reliance upon it.
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For more information

TOBAM is an asset management company offering innovative investment capabilities designed to increase
diversification. Its mission is to provide rational and professional solutions to long term investors in the context
of efficient markets.

The Maximum Diversification® approach, TOBAM’s flagship investment process founded in 2006, is
supported by original, patented research and a mathematical definition of diversification and provides clients
with diversified core exposure, in both the equity and fixed income markets.

In line with its mission statement and commitment to diversification,
TOBAM also launched a separate activity on cryptocurrencies in 2017.

TOBAM currently manages US$8 billion (at September 30, 2020). TOBAM's team is composed of 48
professionals.

For more information, visit www.tobam.fr

Contacts:

Paris

49-53, Avenue des Champs-Elysées
75008 Paris

France

New York
Dublin
Hong Kong

Client Service
clientservice@tobam.fr



