
 



 

 

 

 
 

 
 
 
 



 

 

 

 

The remuneration structure does not 
encourage excessive risk-taking with respect to sustainability risks. Employees that are designated as being 
relevant to the sustainability measures at TOBAM are notified as such and this metric is included in their 
annual performance review. TOBAM’s performance management, reward and personal development 
processes such as end of year appraisal processes have a responsible investment element for managers and 
employees involved in ESG risks and opportunities considerations. 
Goals and responsible investment considerations are included in appraisal processes and variable pay is 
linked to the inclusion of risks and opportunities related to ESG. 



 
 


